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TCAC SCHEDULE 2009-2010 
 
Friday, February 26, 2010 Deadline for applications 

Wednesday, March 3, 2010 - 1:30 pm Council meeting to screen applications and select 
interviewees 
 

April 7 – April 9, 2010 Candidate interviews 

April 9, 2010 Council voting for final candidates to recommend to governor 

Thursday, April 15, 2010 Deadline to make recommendations to the governor 

Thursday, July 1, 2010 New Board of Trustees members begin their terms 
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FREQUENTLY ASKED QUESTIONS 
Updated:  December 22, 2009 

 
The Trustee Candidate Advisory Council (TCAC) of the Minnesota State Colleges and 
Universities (MnSCU) has prepared this fact sheet relating to the council and to the selection of 
the Board of Trustees members.  The facts contained herein are based on Minn. Stat. 136F or 
otherwise are in accordance with the work plan adopted by the council. 
 
I. COUNCIL 
 
A. What is the legal standing of the council? 
 

 The TCAC was created by the Legislature in 1991 and is composed of 24 public 
members appointed to six-year terms, one-half by the Speaker of the House, and one-half 
by the Senate Subcommittee on Committees of the Committee on Rules and 
Administration. 

 
B. What are the statutory duties of the council? 
 

(1) To develop a statement of the selection criteria to be applied and a description of the 
responsibilities and duties of a member of the Board of Trustees.  The council shall 
distribute this to potential candidates. 

 
(2) To identify and recruit qualified candidates for the board, based on the background 

and experience of the candidates and their potential for discharging the 
responsibilities of a board member. 

 
(3) Except for seats filled under sections 136F.04 and 136F.045, the advisory council 

shall recommend at least two and not more than four candidates for each seat.  By 
April 15 of each even-numbered year, the advisory council shall submit its 
recommendations to the governor. The governor is not bound by these 
recommendations.  In the event of a vacancy, the governor may ask the council to 
make a recommendation by a date certain. 

 
C. What is the council’s process? 
 

The council will review all applications to determine which applicants will be 
interviewed.  Interviews will be scheduled and the advisory council will, for each seat to 
be filled, recommend two to four persons to the governor for his/her consideration. The 
advisory council is required to make its recommendations to the governor by April 15 of 
even-numbered years for the current vacancies. 

 

 



D. Must an application be filed? 
  

Yes. An application form must be completed and returned to the council by a specified 
date indicated on the application. 

 
E. Are applications public? 
 

Certain information is made public only if the applicant is selected as a finalist by the 
Trustee Candidate Advisory Council. "Finalist" is defined in Minnesota Statutes Section 
13.43, Subdivision 3, as a person that has been selected for an interview. Public 
information includes the finalist's name, address, employment record, governing board 
experience, and education, as listed on the application. 

 

F. When does the position start? 

Members are appointed for a term of six years, except that the term of each of the student 
members is two years.  Terms end on June 30 of even-numbered years, except that 
members may serve until their successors are appointed.  New members appointed to the 
board begin their terms on July 1st. 

 
II. BOARD OF TRUSTEES 
 
A. How many Board of Trustee members are there and what are their terms? 
 

The board consists of 15 members appointed by the governor, including three members 
who are students who have attended an institution for at least one year and are currently 
enrolled at least half time in a degree, diploma, or certificate program in an institution 
governed by the board. The student members shall include one member from a 
community college, one member from a state university, and one member from a 
technical college. One member representing labor must be appointed after considering the 
recommendations made under section 136F.045.  The governor is not bound by the 
recommendations. Appointments to the board are with the advice and consent of the 
senate. At least one member of the board must be a resident of each congressional 
district. All other members must be appointed to represent the state at large. In selecting 
appointees, the governor must consider the needs of the board of trustees and the balance 
of the board membership with respect to labor and business representation and racial, 
gender, geographic, and ethnic composition. A commissioner of a state agency may not 
serve as a member of the board. 

Members are appointed for a term of six years, except that the term of each of the student 
members is two years. 

 
B. Are members of the Board of Trustees paid for their service on the Board? 
 

Members of the Board of Trustees are compensated at the prevailing per diem rate for 
board activities and are reimbursed for necessary travel expenses. 

 
 



Facts about the Minnesota State Colleges and Universities system 

 The Minnesota State Colleges and Universities system has 32 institutions on 54 campuses 
in 47 communities.  

 The Minnesota State Colleges and Universities system is the fifth-largest system of two- 
and four-year colleges and universities in the country, based on student enrollment.  

 All of the system's two-year community and technical colleges have an open admissions 
policy, which means that anyone with a high school diploma or GED may enroll.  

 Tuition at Minnesota State Colleges and Universities is lower than tuition at private 
colleges, private trade schools or the University of Minnesota.  

 More than 66,000 students took online courses during the 2007-2008 academic year. A 
complete list of online courses, programs and services can be found at 
www.minnesotaonline.org. 

 An appropriation by the state of Minnesota helps keep the tuition as low as possible. For 
every $1 paid in tuition, the state pays $1.02 to support a student's education. 

 More than 88 percent of graduates get jobs related to their field of study. 
 More than 80 percent of graduates stay in Minnesota to work or continue their education. 

The Minnesota State Colleges and Universities educate: 

 52 percent of the state's new teaching graduates. 
 82 percent of the state's new nursing graduates. 
 86 percent of the state's law enforcement officers. 
 87 percent of new graduates in the construction trades. 
 92 percent of new mechanics graduates. 
 42 percent of the state's new business graduates. 
 9,000 firefighters and emergency first responders each year. 

In addition, the state colleges and universities: 

 Serve nearly 390,000 students each year in credit and noncredit courses. 
 Produce 33,500 graduates each year. 
 Serve more students of color than any other higher education provider in Minnesota - 

more than 36,000 in 2008. 
 Provide career education to 6,000 employers and 153,200 employees each year. 
 Offer 270 programs and 8,500 course sections completely or predominantly online. 
 Educate 64 percent of the state's undergraduates. 
 Return $10.87 to the state's economy for every $1 of net state appropriation. 
 Place more than 88 percent of graduates in jobs related to their field of study. 
 Employ more than 19,500 full-time and part-time faculty and staff. 
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CRITERIA FOR MEMBERS OF THE  
BOARD OF TRUSTEES OF THE MINNESOTA 

STATE COLLEGES AND UNIVERSITIES 
 
1. Personal 
 

1.  Integrity with a code of personal honor and ethics above reproach. 
 
 2.  Wisdom and breadth of vision. 
 
 3.  Independence. 
 
 4.  An inquiring mind and an ability to speak it articulately and succinctly. 
 
 5.  Ability to challenge, support, and motivate administration. 
 

6.  An orientation to the future with an appreciation of the distinct missions of the 
Minnesota State Colleges and Universities institutions. 

  
7.  The capability and willingness to function as a member of a diverse group in an 

atmosphere of collegiality and selflessness. 
 

8.  An appreciation of the public nature of the position and the institution including the 
open process of election and service. 

 
9.  An ability, based on candidates’ own persona, to satisfy needs of the board based on 

diversity in geography, gender, race and occupation. 
 
2. Professional/experiential 
 

  1.  Valid knowledge and experience that bear on the Board of Trustees’ problems, 
opportunities, and deliberations. 

   
 2.  A record of accomplishment in one’s own life. 
 

3.  An understanding of the board’s role of governance and a proven record of 
contribution with the governing body of one or more appropriate organizations. 

 
4. A general understanding of the system of higher education in Minnesota and the role 

of the state colleges and universities in that system. 
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RESPONSIBILITIES FOR INDIVIDUAL MEMBERS 

OF THE BOARD OF TRUSTEES 
 

1. To seek to be fully informed about the Board of Trustees and its role in the state and in higher 
education, and to be responsive to the changing environments which affect it. 

 
2. To support the mission of the Board of Trustees as defined in statute and as developed by the 

Board. 
 
3. To speak one’s mind at Board meetings but support policies and programs once established. 
 
4. To understand that the Board’s role is policy making and not involvement in administration or 

the management process. 
 
5. To strengthen and sustain the Chancellor while being an active, energetic, and probing Board 

member exercising critical judgment on policy matters. 
 
6. To communicate promptly to the Chancellor any significant concern or complaint and then let 

the Chancellor deal with. 
 
7. To maintain an overriding loyalty to MnSCU rather than to any part of it or constituency within. 
 
8. To represent all the people of Minnesota and no particular interest, community or constituency. 
 
9. To help enhance the public image of the Board of Trustees and the colleges and universities in 

the system. 
 
10. To recognize that authority resides only with the Board as a whole and not in its individual 

members. 
 
11. To recognize that the Chancellor and the Chair of the Board are the primary spokespersons for 

the Board of Trustees. 
 
12. To foster openness and trust among the Board of Trustees, the administration, the faculty, the 

students, state government and the public. 
 
13. To maintain respect for the opinions of one’s colleagues and a proper restraint in criticism of 

colleagues and officers. 
 
14. To recognize that no Board member shall make any request or demand for actions that 

violate the written policies, system procedures, or laws which govern the Board of Trustees. 
 
15. To maintain the highest ethical standards and never to allow any personal conflict of interest 

to exist. 
 

16. To advocate for adequate resources, implement fiscally sound policy, and maintain the 
financial integrity of the Minnesota State Colleges and Universities system. 













LCC_LCER/TRUSTEES/Recruit/2003-2004/conflict.doc      December 5, 2003 
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CANDIDATE CONFLICT OF INTEREST STATEMENT 

 
 
Because the Minnesota State Colleges and Universities system touches many aspects of life in 
Minnesota, individuals applying for nomination to the Board of Trustees must be especially 
sensitive to the potential for a conflict of interest. 
 
A trustee has a conflict of interest whenever the trustee, a family member, or a business 
associated with a trustee, has a potential financial or other interest in a matter pending before the 
Board of Trustees that could impair the trustee’s independence of judgment or objectivity in the 
discharge of the trustee’s governance responsibilities. 
 
If a conflict of interest is presumed to exist, the trustee shall be absent from any deliberations and 
shall not vote on any matter determined to be a conflict and the trustee shall not take any action 
to influence the outcome of the matter. 
 
The TCAC strives to select trustee candidates of integrity who will be aware of conflict of 
interest issues and who will conduct themselves in an appropriate manner. 
 
Minnesota Statutes 10A.07 defines conflict of interest disclosure requirements for public and 
local officials. 
 
Individuals appointed to the Board of Trustees will receive further conflict of interest 
information from the Board office. 
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