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Potential Amendments 

Sections 1-2:  PERA Post Retirement Option Program  

S0578-1A removes the Post Retirement Option (PRO) program expansion by deleting Section 1. 

S0578-2A  retains the current PRO program break-in-service requirements by removing Section 2. 

Section 5:  PERA Allowable Service Definition  

S0578-3A   retains existing law regarding contributions for periodic, repetitive leaves and military breaks in 
service more than 20 days after termination of service. 

Section 9:  PERA Erroneous Receipts  

S0578-4A  retains the current PERA erroneous receipts provision. 

S0578-5A  removes proposed payment of interest on employee overpayments language. 

S0578-6A  removes para. (g), the proposed authority to correct operational failures by applying IRS procedures. 

Sections 10-13:  PERA Disability  

S0578-7A   leaves PERA basic member disabilitants on disability status at normal retirement age as in current 
law rather than considering these individuals as remaining in disability status. 

Section 19:  TRA Service Credit  

S0578-8A  retains existing law by removing sections dealing with the new service credit procedure. 

S0578-9A  leaves existing service credit based on hours in place but shifts the responsibility for computing 
service credit from school districts to TRA; requires school districts to report work hour data to TRA. 

S0578-10A leaves existing service credit based on hours in place but shifts the responsibility for computing 
service credit from school districts to TRA; requires school districts to report work hour data to 
TRA; imposes non-compliance penalty on school districts. 

Section 21:  TRA Retirement Annuity Accrual Date  

S0578-11A retains existing TRA annuity accrual provision. 

Section 22:  TRA Reemployed Annuitant Exempt Earnings  

S0578-12A changes the effective date from January 1, 2010, to a date to be specified by the Commission. 

S0578-13A, an alternative to S0578-12A, retains the use of calendar year rather than fiscal year. 

S0578-14A revises first class city teacher plans’ reemployed annuitant exempt earnings provision to use 
fiscal year rather than calendar year comparisons, comparable to the TRA proposal. 

Section 25: TRA Disabilitant Physical Examination (see Sec. 37 for first class city teachers) 
S0578-15A retains mandatory physical examinations for continued disability eligibility (Sec. 25 and 37). 

S0578-16A, an alternative to S0578-15A, makes waiver contingent upon a certification from the plan medical 
advisor. 

S0578-17A  adds a certification requirement to similar MSRS and PERA provisions. 

Section 31:  TRA Proposed Military Service Credit Purchase at Full Actuarial Value 

S0578-18A deletes Section 31. 

S0578-19A adds an expiration date to be specified by the Commission. 

S0578-20A revises similar PERA service credit purchase provisions enacted in 2008 to include some of the 
restrictions included in the TRA proposal. 

Section 37:  First Class City Teachers Disabilitant Physical Examination (see Sec. 25 for TRA) 
S0578-15A retains mandatory physical examinations for continued disability eligibility (Sec. 25 and 37). 

S0578-21A  creates a medical advisor certification requirement, similar to the TRA provision, for the first class 
city teacher fund associations. 

Section 40:  Supplemental Needs Trust Expanded Authority for TRA 

S0578-22A deletes the TRA expanded authority section. 

S0578-23A retains the expanded authority provision and permits the Commission to name additional pension 
plans to the expanded authority. 
























































































































































