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Executive Summary of Commission Staff Materials 

Affected Pension Plan(s): State Patrol Retirement Plan 
Relevant Provisions of Law: Minnesota Statutes, Chapters 43A, 299A, 352, and 352B 
General Nature of Proposal: Disability benefit program revisions and other modifications 
Date of Summary: February 25, 2009  

Specific Proposed Changes 

• Includes State Patrol plan disabilitants in employer-paid continued health insurance coverage (Sec. 2) 
• Reorganizes State Patrol Retirement Plan definitions (Sec. 4 and 11) 
• Permits full month service credit in any month with salary receipt and member contribution deduction (Sec. 4) 
• Adds disability benefit related definition of “duty disability,” “less frequent duties,” “normal duties,” and 

“regular disability” (Sec. 4) 
• Moves temporary Workers’ Compensation leave of absence service credit provision (Sec. 6) 
• Moves uniformed service service credit provision out of definitions section (Sec. 7) 
• Renames disability benefit as duty disability benefit (Sec. 8).   
• Renames non-duty disability benefit as regular disability benefit and eliminates one-year vesting requirement 

(Sec. 9).   
• Makes conforming changes to definition section reorganization (Sec. 1, 3, 5, and 10).   

Policy Issues Raised by the Proposed Legislation 

1. Impact of proposed changes on likely State Patrol Retirement Plan disability benefit utilization and actuarial cost. 

2. Appropriateness of mandating employer-paid continuing health insurance for State Patrol Retirement Plan duty 
disabilitants.   

3. Appropriateness of the Specification of full monthly service credit for any month with salary and deductions.   

4. Inconsistency of service and salary crediting for temporary Workers’ Compensation leaves of absence.   

5. Appropriateness of incorporating job descriptions into the statutory definitions of duty disability and regular 
disability. 

6. Appropriateness of eliminating the one-year vesting period for non-duty/regular disability coverage.   

7. Lack of any proposed maximum age eligibility provision. 

8. Comparability of proposed State Patrol Retirement Plan disability revisions with recent PERA-P&F revisions. 

Potential Amendments 

Technical and Corrective Amendments: 

A09-0025 corrects internal cross-references. 

S0546-1A corrects an error in specifying exclusions from MSRS-General plan coverage, clarifies that payments in 
lieu of contributions must be as authorized by law, clarifies salary and average salary references, clarifies 
references to duty and regular disability benefits, and adds an effective date. 

Substantive Amendments: 

S0546-2A eliminates the post-disablement employer-paid health insurance premium benefit from the bill. 

S0546-3A validates service credit of current State Patrol Retirement Plan members consistent with the revised definition. 

S0546-4A reinstates the one-year vesting requirement for regular disability benefits. 

S0546-5A increases the vesting period requirement for regular disability benefits to three years of service credit. 

S0546-6A adds an age 55 limit on eligibility for a State Patrol Retirement Plan disability benefit and provides for the 
recomputation of disability benefits at age 55 rather than age 65. 




































































