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Affected Pension Plan(s): MSRS-Correctional Retirement Plan

Relevant Provisions of Law: Minnesota Statutes, Section 352.95

General Nature of Proposal: Disability benefit provision revision

Date of Summary: February 25, 2009

Specific Proposed Changes 

• Defines “occupational disability” 
• Renames job-related disability and defines “duty disability, physical or psychological” 
• Renames non-job-related disability and defines “regular disability, physical or psychological” 
• Defines “normal duties” 
• Defines “less frequent duties” 
• Diminished non-job-related disability benefit for post-7/1/2009 hires 
• Additional employer contribution requirement for awarded duty disabilities 
• Converts disability benefits to retirement annuities at age 55 
• Retention of MSRS-Correctional coverage for certain reemployed disabilitants 

Policy Issues Raised by the Proposed Legislation 

1. Impact of proposed changes on likely MSRS-Correctional disability benefit utilization and actuarial cost. 
2. Unclear process used to vet changes; unclear membership support. 
3. Comparability of proposed MSRS-Correctional disability revisions with recent PERA-P&F revisions. 
4. Appropriateness of defining, but not using, an occupational disability (Sec. 2). 
5. Unclear impact of “normal duties” and “less frequent duties” definitions (Sec. 3-4). 
6. Lack of any proposed maximum disability benefit age eligibility provision. 
7. Failure to modify the medical or psychological evidence subdivision to accommodate disability definition changes. 
8. Appropriateness of the phase-out of the non-duty short vesting and minimum benefit provision (Section 5). 
9. Appropriateness of requiring employing units to pay the present value of duty disabilities as an additional 

contribution (Sec. 6). 
10. Appropriateness of the continuation of MSRS-Correctional coverage upon post-disabilitant state employment 

(Sec. 8-9): 
− Unclear election process and timing 
− Unclear situation of ongoing MSRS-Correctional disability coverage 
− Post-retirement adjustments during suspension of disability benefit 
− Unclear age 55 benefit calculation 
− Significant budgeting impact on departments other than the Dept. of Corrections or the Dept. of Human Services 
− Unclear disposition of employer disability benefit present value payment 
− Continuing post-retirement medical insurance coverage and cost 

Potential Amendments 

Technical Amendment: 
S0193-1A repositions the new definitions in the general definitions section of MSRS law, makes implicit definitions 

explicit definitions, clarifies the disability benefit present value additional employer contribution 
determination process, and makes language style and usage changes. 

Substantive Amendments: 
S0193-2A untangles the occupational disability definition, the regular disability definition, and the regular disability 

definition. 

S0193-3A updates the disability evidence and determination process to accommodate the disability definition 
changes. 

S0193-4A makes the regular disability vesting increase and minimum benefit amount elimination applicable to post-
June 30-2009, disabilities rather than post-June 30, 2009, hires. 

S0193-5A includes employing units in the disability determination process if employing units have a significant extra 
employer contribution in connection with duty disabilities. 




































































