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TO: Members of the Legidative Commisson on Pensions and Retirement
FROM: Lawrence A. Martin, Executive Director

RE: Report of the Administrative Legidaion Subcommittee

DATE: October 24, 2003

| ntroduction

During the 2003 Legidative Session, several retirement-rel ated pieces of proposed legidation that were
partialy or wholly administrative in nature were introduced. Due to time constraints on the Commisson
during the 2003 Session, these administrative billswere deferred for consideration during the 2003-2004
Interim.

The proposed pension legidation relating inwhole or in part to admini strative i ssues i ncl uded:

H.F. 519 (Smith); S.F. 807 (Betzold): TRA; Administrative and Benefit Provisions

H.F. 871 (Smith); S.F. 844 (Higgins): Various Fans; Disability Determinations by Licensed Psychol ogists
H.F. 890 (Smith); S.F. 676 (Betzold): PERA; Administrative and Benefit Provisions

H.F. 1086 (Smith); S.F. 806 (Betzold): Various Fans; USERRA and Internd Revenue Code Compliance
H.F. 1430 (Smith); S.F. 1460 (Betzald): MSRS; Administrative Provisions

H.F. 1474 (Erickson); S.F. 1420 (Pogemiller): MnSCU; Administrative and Flan Coverage Provisions

NN N N ) N

On July 14, 2003, Representative Steve Smith, the Commisson Chair, appointed a four-menmber
subcommittee to consider the substance of the various administrative bills and to recommend the
appropriate action on these billsto the Commisson. The Administrative Legidative Subcommittee
menber ship was:

Rep. Steve Smith Sen. Don Betzold
Rep. Eric Lipman Sen. Geoff Michel

Work Plan and Subcommittee Consideration

Because the various retirement administrative bills remaining from the 2003 Legid aive Session covered
disparate provisons of retirement law and because there was some topical overlap in the proposed
legidaion, the Commisson staff recommended that the administrative bills be considered by the
subcommittee inits component parts, based on their substantive area of change, rather than as individual
bills The Commisson staff reconfigured the contents of the six administrative billsinto three sets of
amendments. Amendment LCPR03-220 contained the provisons of the administrative billsreaingto
menbership issues, service credit (including credit in Minnesota plans for periods of military service),
sdary definitions, and plan reporting. Amendment LCPRO3-223 contained the provisons of the
adminigrative billsreaing to retirement annuity accrud, early retirement, disability, and Internd Revenue
compliance issues. Amendment LCPRO3-225 contained the provisons of the administrative bills rel aing
to survivorship and death benefit coverage and to member contribution refunds. The Commisson staff
also prepared Amendments LCPR03-221, LCPR03-224, and LCPR03-226, which made various non-
substantive technical, styligtic, or language usage corrections and revisgons.

The Administrative Legidaion Subcommittee held four meetings, with the July 29, 2003, Subcommittee
meeting focused on Amendment LCPR03-220, with the August 12, 2003, Subcommittee meeting
completing consideration of Amendment LCPRO3-220 and beginning consideration of Amendment
LCPRO03-223, with the September 16, 2003, Subcommittee meeting completi ng consideration of
Amendment LCPRO03-223, and with the October 14, 2003, Subcommittee meeting initiating and
completing consideration of Amendment LCPR03-225. During the meetings, the Subcommittee took
testimony fromvarious retirement plan administrators and other interested individuals.
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Document L CPRO3-243

Document LCPRO03-243, recommended by the Commisson’s Administrative Legidaion Subcommittee,
amends various providons of Minnesota Statutes, Chapters 3A, 352, 352B, 352D, 352F, 353, 353F, 34,
354A, 354B, 354C, 356, and 490, making changes that are largely of an administrative nature, including
the following revisons with some substance that merits note:

1. Exclusion of Grievance Awards from MSRS-General or MSRS-Correctiona Salary Definition.
(Artide 2, Section 1) Amounts received as grievance awards or legal settlements are excluded from
salary covered by the Genera State Employees Retirement Plan of the Minnesota State Retirement
System (MSRS-General) or by the MSRS Correctiond State Employees Retirement Plan (MSRS-
Correctiond) unless reviewed by the MSRS Executive Director and determined to be consistent with
the statutory definition.

2. Claification of the Definition of Average Salary for the Sate Patrol Retirement Plan. (Artide?2,
Section 2) The State Patrol Retirement Plan “average salary” definition is clarified by adding a cross-
reference to the MSRS-Genera definition.

3. Special TRA Service Credit Rulesfor MNnSCU Faculty. (Artide 3, Section 1; and Article 6, Section 3)
For Minnesota State Colleges and Universities System (MnSCU) faculty members covered by the
Teachers Retirement Association (TRA), years and days of service will be credited based on the
relationship to full-time employment contained in the applicable collective bargaining agreement or
personnel plans.

4. TRA and Firg Class City Teacher Retirement Fund Association on Leave Military Service Credit
Conformity with USERRA. (Article 3, Sections 3 and 4) The provisons governing the crediting of
allowable service for military service during aleave of absence for the Teachers Retirement
Associaion (TRA) or thefirst class city teacher retirement fund associations are modified to conform
with the federa Uniformed Service Employment and Reenployment Rights Act of 1994, 38 U.S.C.
88 4301-4333, withthe TRA provison newly excluding credit for | ess than honorabl e armed services
discharges and with interest on member service credit contribution-equivalent payments for all teacher
retirement plans newly made payable by the applicable employing unit.

5. Revised Deadlinefor TRA Part-Time Teaching Program Participation by Teacher-Legidators.
(Artide4, Section 1) The normal October 1 annual deadline for filing part-time teaching/full-time
service credit program agreements for the Teachers Retirement Associaion (TRA) ispostponed to
March 1 for teachers who are legidaors.

6. Federal Tax Code Compliance Changes. (Artice2, Sections 3, 4, and 5; Artide5, Section 2; and
Article 10) The General Employee Retirement Plan of the Public Employees Retirement Association
(PERA-General) definition of sdary isamended to exclude conmpensation amounts in excess of federa
tax law limits, the generd law compensation limit isupdated for federal tax law changes, ageneraly
applicable maximum benefit limit based on the federa tax laws is added, the Teachers Retirement
Association (TRA) erroneous payment provison isamended to accommodate federd tax law transfer
limitation, and various current and expired federd tax law requirements that were previously not
specifically implemented are adopted or enacted.

7. TRA Omitted Deduction Provison Adjusted for Certain Part-Time MnSCU Faculty Members.
(Artide5, Section 3) The employer payment of omitted Teachers Retirement Associaion (TRA)
menber contributions provigon isamended to exclude minimal service part-time Minnesota State
Colleges and Universities System (MnSCU) faculty members who elect TRA coverage upon beginning
toteach at least 25 percent of afull-time schedule.

8. MSRS-Genera Restriction on Disabilitant Reemployment Relaxation Dermonstration Program
(Artide 8, Sections 1 and 22) The General State Employees Retirement Plan of the Minnesota State
Retirement System (MSRS-General) reduction in disability benefits upon reemployment provisonis
suspended for the first ax months of reemployment as a demonstration program until 2006.

9. Psychologigts Qualified to Provide Expert Opinion on Disabilitiesfor MSRS-General, TRA, and First
Class City Teacher Retirement Plans. (Article 8, Sections 4, 12, 13, 14, 17, 18, 19, 20, and 21)
Expert testimony from psychologists on the existence of or the continuation of adisability is permitted
for the Correctionad State Employees Retirement Plan of the Minnesota State Retirement System
(MSRS-Correctiond), the General Employee Retirement Plan of the Public Employees Retirement
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10.

11

12.

13.

14.

15.

Associaion (PERA-General), the Teachers Retirement Association (TRA), and the three first dass
city teacher retirement fund associations.

Chiropractors Qualified to Provide Expert Opinion on Disablitiesfor PERA-General. (Article 8,
Sections 12, 13, and 14) Expert assistance from chiropractors on the existence of adisaality or the
continuation of adisadility is permitted as an augmentation of other expert reports for the General
Employee Retirement Plan of the Public Employees Retirement Association (PERA-General).

Daily Interest Rather than Fiscd Year Interest on Refunds for the Legidaors Retirement Plan, MSRS-
General, MSRS-Correctiond, the State Patrol Retirement Plan, and the Judges Retirement Plan.
(Artide9, Sections 1, 2, 3, 4, 7, and 23) Interest on various refunds of member contributions would
be calculated daily rather than on fisca year ba ances for the Legidators Retirement Plan, the Genera
State Employees Retirement Plan of the Minnesota Sate Retirement System (MSRS-General), the
MSRS Correctiond Sate Employees Retirement Plan (MSRS-Correctiond ), the Sate Patrol
Retirement Plan, and the Judges Retirement Flan.

Survivor Coverage under MSRS-Genera and PERA-General Plans to Privatized Public Employees.
(Artide9, Sections 15 and 16) The continuing retirement coverage under the General State
Employees Retirement Plan of the Minnesota Sate Retirement System (MSRS-General) or the
General Employee Retirement Plan of the Public Employees Retirement Association (PERA-General)
provided to involuntarily privatized public employees is darified to include any applicable survivor
benefit coverage.

Increase in the TRA Death-While-Eligible Survivor Benefit. (Article 9, Section 18) The second
portion of a 100 percent joint and survivor optional annuity payabl e to an active or deferred Teachers
Retirement Association (TRA) member isto be calculated based on the surviving spouse’s age when
the benefit accrues, rather than the surviving spouse’s age at the menber’s date of death.

Refund Repayments or Leave Contribution Equivalent Payments from Tax Sheltered Annuities or
Deferred Compensation Programs. (Artide 9, Section 22) The general law authority permitting
refund repayments from other pension plan accumulations i s expanded to also allow leave of absence
menber contribution-equivalent payments and to permit the transfers or payments from tax sheltered
annuity or deferred compensation program accurmulations.

Interest on Judges Retirement Plan Refunds Increased. (Artice 9, Section 23) The interest payable
on member contribution refunds for the Judges Retirement Plan is increased from five percent to six
percent.

A section-by-section summary of the Administrative Legidaion Subcommitteg’ s recommendations as
contained in Document LCPR03-243 can be found on pages 7 to 13.

Amendment LCPR03-251

Amendment LCPR03-251 makes some additional technicd or stylistic modifications of a non-substantive
nature in Document LCPR03-243.

Potentiad Extensions of Some Changes Contained in Document LCPR03-243

There are six changes contained in Document LCPRO03-243 which may merit consideration by the
Commisson for extension beyond the retirement benefit plan or plans amended in Document LCPRO3-243.
These potential extensions and a brief policy analyss of each potential extension are as follows:

1

Grievance Awards and Covered Salary (Amendment LCPR03-244). Artide 2, Section 1, of
Document LCPRO03-243 modifies the definition of covered salary for the Genera State Employees
Retirement Plan of the Minnesota State Retirement System (M SRS-General) to clarify under what
conditions a salary grievance award of lawsuit settlement will be considered “ sdary” for retirement
plan and benefit purposes. Amendment LCPR03-244 extends the same grievance award treatment to
the General Employee Retirement Plan of the Public Employees Retirement Association (PERA-
General) and the Public Employees Police and Fire Retirement Plan (PERA-P&F), the Teachers
Retirement Associaion (TRA), and the first class city teacher retirement fund associations. The basic
changein Article 2, Section 1, was requested by M SRS because various MSRS-Genera Plan members
are receiving grievance awards or legal settlementsin the five-year period proceeding retirement and
some of the award settlements did not appear to be clearly asdary replacement. Because salary
currently has aworkable definition in the six retirement plans for a potential extension, the retirement
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adminigtrations involved al ready should be able to determine the underlying character of any award of
settlement and its consistency with the “ covered salary” definition and thiswould make the provison
potential ly redundant or superfluous. The provisons also provide retirement administrators with very
broad discretion in interpreting whether an award or a settlement constitutes “sday.” Generaly,
retirement plan laws are specific in their provisons and contain little plan administrator substantive
discretion.

Service Credit for Interim or On Leave Military Service (Amendment LCPR03-245). Artide 3,
Sections 3 and 4, of Document LCPRO03-243 modify the on-leave military service credit provisions of
the Teachers Retirement Association (TRA) and of thefirst class city teacher retirement fund
associations to make them conformto the interpretation of the lega counsels of TRA and the &. Paul
Teachers Retirement Fund Associaion (SPTRFA) of the federa Uniformed Services Employment and
Reemployment Rights Act of 1994 (USERRA), 38 U.S.C. 88 4301-4333. Amendment LCPR03-245
extends language implementing the same interpretation to the on-leave military service credit
provigons of the General State Employees Retirement Plan of the Minnesota State Retirement System
(MSRS-General), the General Employee Retirement Plan of the Public Employees Retirement
Association (PERA-General), and the Public Employees Police and Fire Retirement Plan (PERA-P&F)
and adds the identical military service credit provisions to the Sate Patrol Retirement Plan and the
Judges Retirement Plan. The basic change in Article 3, Sections 3 and 4, of Document LCPRO03-243,
were requested by TRA and by SPTRFA on behalf of the threefirst class city teacher retirement fund
associaions. The changeis argued as required by a 1994 federa law, dthough that federal law lacks
clarity to some degree. The chief impacts on Minnesota public pension plans are a lengthening of the
potential service credit acquisition period to five years instead of the current two or four years (initid
enligment, period of conscription, or call to active duty, without voluntary extension), a shortening of
the period for the person to meke payments to three times the length of military service, uptofive
years, from a current general five-year limit), and ashift of the burden to pay interest on the member
contributions from the person currently to the employer. There also is no current payment limit on
MSRS-General or MSRS-Correctiond interim military service credit payments, but there would be a
limit under Amendment LCPR03-245. There are not interim military service credit provisionsin the
State Patrol Retirement Plan and the Judges Retirement Plan, athough there could be plan members
who have rendered or will render military service.

Teacher-Legidaor Participation in Qualified Part-Time Teacher Program Amendment L CPRO3-246).
Artide4, Section 1, of Document LCPRO03-243, delays the deadline for a Teachers Retirement
Associaion (TRA) member who isdso alegidator to participate in the 1977 part-time teaching/full-
time retirement plan service credit programfrom October to March, annually. Amendment LCPRO3-
246 extends the change to the part-time teaching/full-time service credit provisons of thethreefirst
class city teacher retirement fund associaions. The basic change in Article 4, Section 1, of Document
LCPRO03-243 was proposed by TRA, dthough TRA did not indicate its motivation for making the
proposal. Since the program was first enacted in 1977, 26 years ago, teacher-legidaors have been
able to accommodat e their employment situations without a delayed participation deadline date. If,
however, some teacher-legidaors are to be benefited by are axation in the participation deadline, the
change arguably shoul d be extended to teachers covered by the first class city teacher retirement fund
associations.

Trid Disdbilitant Return to Employment (Amendment LCPR03-247). Article 8, Section 1, of
Document LCPRO03-243 exenmpts a disability benefit recipient of the Genera State Employees
Retirement Plan of the Minnesota Sate Retirement System (M SRS-General) who returns to State
employment from a discontinuation of the disability benefit for asix-month trial period. Amendment
LCPRO3-247 extends a similar sx-month disabilitant return-to-employment trial period changeto the
General Employees Retirement Plan of the Public Employees Retirement Associaion (PERA-
General), based on the plan’s expressed interest in having the sametrid period authority. The basic
change in Article 8, Section 1, of Document LCPR03-243 was requested by MSRS as a potential
mechaniam for encouraging disabilitantsto return to work and for insulating these disdbilitantsfroma
loss of benefitsif thereturnto employment isunsuccessful. Article 8, Section 1, of Document
LCPRO03-243 expireson July 1, 2006. Froma pension policy standpoint, there are severa isues that
may merit some discussion before the provison is extended to PERA-General:

i. Adequacy of Initid Disability Determination. The standard for a PERA-Genera disability benefit
isthe existence of atotal and permanent disdality, meaning that the person isincapabl e of any
gainful employment and that the person’s condition i s expected to be of along duration (at least
oneyear). Disadlitantswho “recover” sufficiently to return to employment may represent
individuals who never should have been found to be disabled inthefirst instance.
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ii. Appropriateness of Sx-Month Exemption. The proposed exenption period is six months,
although it isunclear why six months i s the appropriate tria returntowork period. If apersonis
truly totally and permanently di sabled when the disability occurred, the recovery of the person
likely would be clear in ashorter period than six months.

iii. Potentid Abuse from A Sequence of Short-Term Recoveries. The existing MSRS-Generd
provison and the language suggested by PERA do not limit the number of times one disabilitant
can qualify for atrial recovery exemption, meaning that a disabilitant coul d have numerous
instances of four or five months of reemployment while continuing to receive a disability benefit.

iv. Appropriateness of Further Extensions to Teacher Plans, MERF, and Public Safety Flans. PERA
indicated an interest in adding atrial disability reemployment provison for PERA-General and
provided suggested language, reflected in Amendment LCPR03-247. If enacted for MSRS-
General and PERA-General, extensions to the other genera employee retirement plans and the
public safety retirement plans perhaps should be considered.

5. Use of Psychologigsin Determining Disabilitants (Amendment LCPR03-248). Article 8, Sections 4,
12, 13, 14, 17, 18, 19, 20, and 21 of Document LCPR03-243 expands the category of experts who
can provide assi stance to the retirement plan administration and board in determining a disahility to
include psychologistsfor the Correctional State Employees Retirement Plan of the Minnesota State
Retirement System (MSRS-Correctiond ), the General Employees Retirement Plan of the Public
Employees Retirement Associaion (PERA-General), the Teachers Retirement Associaion (TRA), and
thefirst class city teachers retirement fund associations. Amendment LCPRO3-248 expands the
disability determination process to include psychologigsfor the Sate Patrol Retirement Plan, the
Public Employees Police and Fire Retirement Plan (PERA-P&F), the Minneapolis Employees
Retirement Fund (MERF), the Minneapolis Police Relief Association, and the Minneapolis Firefighters
Relief Associaion. The basic change in Article 8, Sections 4, 12-14, and 17-21, was proposed on
behalf of the Minnesota Psychological Association, extending the addition of a 2001 M SRS-Generd
and MSRS-Correctiona addition of psychol ogists as experts empowered to provide disaality
determination evidence (Frgt Special Session Laws 2001, Chapter 10, Article 3, Sections 6, 7, and
11). If evidence of adisability froma psychologist is appropriate for consideration for some pension
plans, the similar change would be appropriate for the remaining statewide and mgjor local retirement
plans. The policy issueiswhether or not the expertise represented by psychologists adds beneficid
information to the disability determination process.

6. Interest Compounded Daily Rather Than On Fiscd Y ear Basis (Amendment LCPR03-249). Artide9,
Sections 1, 2, 3, 4, 7, and 23, of Document LCPRO3-243 changes the manner in which interest is
calculated on various refunds from interest compounded on fisca year ba ances to daily compounding
for the Legidaors Retirement Plan, the General State Employees Retirement Plan of the Minnesota
State Retirement System (MSRS-Generd), the State Patrol Retirement Plan, and the Judges
Retirement Plan. Amendment LCPRO3-249 extends the daily interest compounding change to the
Elective Sate Officers Retirement Plan, the MSRS-Genera Privatized Employee Retirement
Coverage chapter, the General Employees Retirement Plan of the Public Employees Retirement
Association (PERA-General), the PERA-Generd Privatized Employee Retirement Coverage chapter,
the Teachers Retirement Associaion (TRA), and the first class city teachers retirement fund
associaions. The change would constitute a modest benefit improvement for the affected plans,
because a slightly greater amount of interest is payable under daily compounding rather than the
current compounding based on fiscal year balances. The basic benefit changein Article 9, Sections 1,
2, 3, 4, 7, and 23, was requested by MSRS, apparently inorder to modernize the financia operations
of itsretirement plans. The policy issues that arise in the amendment are the appropriateness of
providing benefit increases in an administrative bill and the admini strative costs and difficulties that
may arisein some or all retirement plans in shifting to daily compounding interest.

Additional TRA Administrative Legidaion (Amendment LCPR03-250)

The Teachers Retirement Association (TRA) submitted three additional administrative changes for
consideration by the Commisson. The changes are contained in Amendment LCPR03-250, asfollows:

1. Claification of the Age at Which Reenmployed Annuitant Limits Do Not Apply. (Section1) The
provison amends Minnesota Statutes, Section 354.44, Subdivison 5, the reemployed annuitant
earnings limit of the Teachers Retirement Associaion (TRA), by shifting fromage 70 as the age at
which no limit is gpplicableto the Socid Security full retirement age. The age at which afull Social
Security benefit was payable has changed over time, as has the age at which a Social Security benefit is
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unaffected by subsequent employment. Age 70 was once the age at which Social Security benefits
werefirst unaffected by continued employment, but that ageis now thefull Socid Security retirement
age. The full retirement age varies based on the year of a person’s birth, asfollows:

Year of Birth

Full Retirement Age

1937 or earlier
1938

1939

1940

1941

1942
1943-1954
1955

1956

1957

1958

1959

1960 and later

65

65 and 2 nonths
65 and 4 nonths
65 and 6 nonths
65 and 8 nonths
65 and 10 months
66

66 and 2 nonths
66 and 4 nonths
66 and 6 nonths
66 and 8 nonths
66 and 10 months
67

2. Replacement of the Disdhility Benefit Reconputation Age 65 References with Normal Retirement

References. (Section 2) The provison amends Minnesota Statutes, Section 354.48, Subdivison 10,
the conversation of adisability benefit into aretirement annuity at the end of a normal working career
age, by consistently making a reference change from age 65 to the normal retirement age.

Replacement of the Combined Service Disadlity Benefit Age 65 Requirement with Normal Retirement

Reference. (Section 3) The provison amends Minnesota Statutes, Section 356.302, Subdivison 3,
the genera employee retirement plan combined service dligibility requirements, by replacing the under
age 65 requirement with an under normal retirement age reference.

The three changes proposed by TRA do not appear to raise any significant public pension i ssues.

Conclusion

The Commission should consider acting on the various potential amendments so that the administrative
legidaion for the 2004 Legid ative Session can be reduced by the Commisson staff to a single document.
The Commission can then recommend the desired administrative provisions for inclusionin an eventua
2004 omnibus retirement bill a thistime or can defer final action on the compiled proposed administrative
legidaion until some future date during the 2004 Session.
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Section-By-Section Summary of LCPR03-243

Sec. Page, Lines Retirement Plan Source Bill(s) Sat. Provision Summary

Article1: Membership | ssues

1 Page 1, Lines 6-36; PERA-Generdl; HF 890 (Smith); 353.01, Rermoves unnecessary |anguage and

Page 2, Lines 1-36; PERA-P&F SF 676 (Betzold): Subdivision 2b moves “ termporary position” definition.
Page 3, Lines 1-36; Section 2
Page 4, Lines 1-36;
Page 5, Lines 1-36;
Page 6, Line 1
2 Page 6, Lines 2-23 PERA-Generdl ; HF 890 (Smith); 353.01, Includes “ termmporary position”
PERA-P&F SF 676 (Betzold): Subdivision 12a  definition language from section 1.
Section 4
3 Page 6, Lines 24-36; PERA-General; HF 890 (Smith); 353.01, Himinates reference to “ busi ness”
Page 7, Lines 1-3 PERA-P&F SF 676 (Betzold): Subdivision 12b  year.
Section 5
4 Page 7, Lines 4-36; TRA HF 1474 (Erickson);  354.05, Rermoves obsol ete li cense requi rements,
Page 8, Lines 1-35 SF 1420 Subdivision 2 removes obsol ete technical college
(Pogemiller) references, and €l i minates obsol ete
Section 1 Comprehensive Empl oyment and
Training Act (CETA) exclusion.
5 Page 8, Line 36; MnSCU IRAP HF 1474 (Erickson);  354B.20, Corrects an obsol ete reference.
Page 9, Lines 1-12 SF 1420 Subdivision 4
(Pogemiller)
Section 7
6 Page 9, Lines 13-26 MnSCU IRAP HF 1474 (Erickson);  354B.20, The eligible unclassified administrative
SF 1420 Subdivision 6 position definition is amended to
(Pogemiller) include MnSCU administratorsin
Section 8 genera rather than “ excluded”
administrators.
7 Page 9, Lines 27-36; MnSCU Higher HF 1474 (Erickson);  354C.11, The digibility provisionisrevised to
Page 10, Lines 1-15 Education SF 1420 Subdivision 2 incl ude uncl assi fied empl oyees of the
Supplemental Plan (Pogemiller) board, including empl oyees who have
Section 11 confidentia status.
8 Page 10, Lines 16-18 MSRS-Unclassified HF 1430 (Smith); Repedler; Repeal s excl usion of TRA Basic
SF 1460 (Betzol d) 352D.02, members fromM SRS Uncl assified
Article 8, Section4  Subdivision 5 Program coverage.

9 Page 10, Lines 19-24 - - Effective Date Generdlly effectiveon July 1, 2004.
Section 6 is effective retroactive to the
affected person’s date of hire and
Section 7 is effective retroactively to
July 1, 2001.

Article2: Covered Salary Definition

1 Page 10, Lines 27-36; MSRS-Generd ; HF 1430 (Smith); 352.01, Includes grievance or legd settlement

Page 11, Lines 1-15 MSRS-Correctional ~ SF 1460 (Betzol d) Subdivision 13  paymentsin covered salary definition if
Article 2, Section 2 reviewed by the M SRS Executive
Director and determined as consi stent
with the salary definition and with prior
determinations.
2 Page 11, Lines 16-36; Sate Patrol Plan HF 1430 (Smith); 352B.01, Revi ses the average sa ary definitions
Page 12, Lines 1-11 SF 1460 (Betzol d) Subdivision11  totiecovered salary to saary onwhich
Article 2, Section 4 merrber contributions were made or on
whi ch prior service credit purchases
were mede and defines “ salary” inthe
same manner as applicable to MSRS
General .
3 Page 12, Lines 12-36; PERA-General; HF 890 (Smith); 353.01, Excludes from covered sa ary amounts
Page 13, Lines 1-32 PERA-P&F SF 676 (Betzold): Subdivision 10  inexcess of Minnesota Statutes,
Section 3 Section 356.611 limitation.
4 Page 13, Lines 33-36; Retirement HF 1086 (Smith); 356.611, Revi ses maxi mum sal ary amount to
Page 14, Lines 1-12 Generdly SF 806 (Betzol d) Subdivision 2 conform with federal Interna Revenue
Section 6 Code.
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Sec. Page, Lines Retirement Plan Source Bill(s) Sat. Provision Summary
5 Page 14, Lines 13-25 Retirement HF 1086 (Smith); 356.611, New Requi res reduction of benefit to comply
Generdly SF 806 (Betzol d) Subdivision 3 with federa Internal Revenue Code.
Section 7
6 Page 14, Lines 26-27 -- -- Effective Date Effective July 1, 2004.
Article3: Allowable Service Credit
1 Page 14, Lines 30-36; TRA HF 1474 (Erickson);  354.091 Setsfull and fractiona service credit
Page 15, Lines 1-36; SF 1420 rules for MnSCU enpl oyees based on
Page 16, Lines 1-3 (Pogemiller) full-time and part-time service
Section 4 definitionsin the applicabl e collective
bargai ni ng agreements.
2 Page 16, Lines 4-10 TRA HF 519 (Smith); 354.096 Rermoves a data certification deadline
SF 807 (Betzol d) that conflicts with the general member
Article 1, Section 2 data reporting provision.
3 Page 16, Lines 11-36; TRA HF 1086 (Smith); 354.53 Revi ses the on-leave military service
Page 17, Lines 1-36; SF 806 (Betzol d) credit purchase provision to comply
Page 18, Lines 1-27 Section 2 with the federal Uniformed Services
Employment and Reempl oyment Rights
Act (USERRA).
4 Page 18, Lines 28-36; First ass City HF 1086 (Smith); 354A.093 Revi ses the on-leave military service
Page 19, Lines 1-36; Teacher Plans SF 806 (Betzol d) credit purchase provision to comply
Page 20, Lines 1-36; Section 4 with the federal Uniformed Services
Page 21, Lines 1-7 Employment and Reermpl oyment Rights
Act (USERRA).
5 Page 21, Lines 8-9 -- -- Effective Date Effective July 1, 2004.
Article4: Qualified Part-Time Teacher Provisions
1 Page 21, Lines 12-36; TRA HF 519 (Smith); 354.66, Modifies the date for executing a part-
Page 22, Lines 1-9 SF 807 (Betzol d) Subdivision 2 time teaching program agreement for
Article2, Section 5 teacher-legidators.
2 Page 22, Lines 10-11 -- -- Effective Date Effective July 1, 2004.
Article5: Retirement Plan Contributions and Transfers
1 Page 22, Lines 14-36; TRA HF 1086 (Smith); 354.42, Modifies the fund transfer provisionto
Page 23, Lines 1-29 SF 806 (Betzol d) Subdivision 7 conform to federal Internal Revenue
Section 1 Code Requi rements.
2 Page 23, Lines 30-36; TRA HF 1474 (Erickson);  354.51, Creates aspecia member deduction
Page 24, Lines 1-36; SF 1420 Subdivision 5 shortage rule for MNSCU with respect
Page 25, Lines 1-34 (Pogemiller) to faculty members and other MnSCU
Alternativeto personnel who increase frompart-time
Sections4and 5 enpl oyment of |ess than 25 percent of
full time and then sel ect TRA coverage,
where the mermber deduction shortage,
related empl oyer contributions, and
interest on those amounts woul d be
initialy paid by MnSCU within 60 days
of the person el ecting TRA coverage,
with the menber contribution and
interest portion recoverable by MnSCU
in one year from subsequent
compensati on paid to the empl oyee or
otherwi se, and the omitted member
contri buti on recovery requirement
would be limited to unpai d member
deductions during the 36-month period
that preceded the el ection of TRA
retirement coverage.
3 Page 25, Lines 35-36; MnSCU-IRAP HF 1474 (Erickson);  354B.23, Himinates aternative contribution rate
Page 26, Lines 1-9 SF 1420 Subdivision 1 for certain unclassified empl oyees
(Pogemiller) covered by the plan.
Section 9
4 Page 26, Lines 10-36; MnSCU-IRAP HF 1474 (Erickson);  354B.32 Changesthe eligibility event for a
Page 27, Lines 1-6 SF 1420 transfer of TRA funds to |RAP from
(Pogemiller) retirement to the termination of
Section 10 enmpl oyment.

Page 8
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Sec. Page, Lines Retirement Plan Source Bill(s) Sa. Provison Summary
5 Page 27, Lines 7-11 -- -- Effective Date Effective July 1, 2004. Retroactive
application for Section 2.
Article 6: Reporting and | nformation Provisions
1 Page 27, Lines 14-24 TRA HF 1474 (Erickson);  354.07, Corrects reference to MnSCU.
SF 1420 Subdivision 9
(Pogemiller)
Section 3
2 Page 27, Lines 25-36; TRA HF 519 (Smith); 354.52, Updates various data reporting
Page 28, Lines 1-26 SF 807 (Betzol d) Subdivision4a  requirements.
Article 1, Section 8
3 Page 28, Lines 27-36; TRA HF 1474 (Erickson);  354.52, New Requires reporting by MnSCU of
Page 29, Line 1 SF 1420 Subdivision 4c service credit i nformetion.
(Pogemiller)
Section 6
4 Page 29, Lines 2-8 TRA HF 519 (Smith); 354.52, Revi ses the reporting requirements for
SF 807 (Betzol d) Subdivision 6 whi ch afine may be charged.
Article 1, Section 9
5 Page 29, Lines 9-10 -- -- Effective Date Effective July 1, 2004.
Article7: Retirement Annuity Provisions
1 Page 29, Lines 13-17 PERA HF 890 (Smith); 353.37, New Defines retirement age for the
SF 676 (Betzold): Subdivision 1b reempl oyed annuitant earnings limit
Section 11 provision.
2 Page 29, Lines 18-32 PERA HF 890 (Smith); 353.37, Updat es the reempl oyed annui tant
SF 676 (Betzold): Subdivision 3 earnings limit provision for recent
Section 12 Social Security law changes.
3 Page 29, Lines 33-36; TRA HF 519 (Smith); 354.44, Removes thelimit on the retroactive
Page 30, Lines 1-26 SF 807 (Betzol d) Subdivision 4 retirement annuity accrua date.
Article 1, Section 3
4 Page 30, Lines 27-28 -- -- Effective Date Effective July 1, 2004.
Article8: Disability Benefits
1 Page 30, Lines 31-36; MSRS-General HF 1430 (Smith); 352.113, New Establishes as apilot programa six-
Page 31, Lines 1-3 SF 1460 (Betzol d) Subdivision7a month noratoriumon benefit
Article 3, Section 1 reductions for reempl oyed disabilitants.
2 Page 31, Lines 4-19 MSRS-Correctional  HF 1430 (Smith); 352.95, Clarifies the duty-related disability
SF 1460 (Betzol d) Subdivision 1 provision and specifies that, in order to
Article 3, Section 2 quaify for adisability benefit, the
impai rment must be expected to last at
|east one year.
3 Page 31, Lines 20-32 MSRS-Correctional  HF 1430 (Smith); 352.95, Clarifies the non-duty-rel ated disability
SF 1460 (Betzol d) Subdivision 2 provision and specifies that, in order to
Article 3, Section 3 quaify for adisability benefit, the
impai rment must be expected to last at
|east one year.
4 Page 31, Lines 33-36; MSRS-Correctional ~ HF 871 (Smith); 352.95, Requires a psychol ogist whois
Page 32, Lines 1-35 SF 844 (Higgins) Subdivision 4 assigned to examine adisability
Section 1 applicant to meke areport to the MSRS
medical director.
5 Page 32, Line 36; Sate Patrol Plan HF 1430 (Smith); 352B.10, Clarifies the duty-related disability
Page 33, Lines 1-13 SF 1460 (Betzol d) Subdivision 1 provision and specifies that, in order to
Article 3, Section4 qualify for adisability benefit, the
impai rment must be expected to last at
least one year.
6 Page 33, Lines 14-31 Sate Patrol Plan HF 1430 (Smith); 352B.10, Clarifies the non-duty-rel ated disability
SF 1460 (Betzol d) Subdivision 2 provision and specifies that, in order to

Article 3, Section 4

Page 9

qualify for adisability benefit, the
impai rment must be expected to last at
least one year.
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Sec. Page, Lines Retirement Plan Source Bill(s) Sa. Provison Summary
7 Page 33, Lines 32-36; Sate Patrol Plan HF 1430 (Smith); 352B.10, Clarifies the disabilitant reempl oyment
Page 34, Lines 1-11 SF 1460 (Betzol d) Subdivision 3 provision.
Article 3, Section 4
8 Page 34, Lines 12-21 Sate Patrol Plan HF 1430 (Smith); 352B.10, Clarifies the disability proof provision.
SF 1460 (Betzol d) Subdivision 4
Article 3, Section 4
9 Page 34, Lines 22-36; Sate Patrol Plan HF 1430 (Smith); 352B.10, Clarifiesthe disabilitant partia
Page 35, Line 1 SF 1460 (Betzol d) Subdivision 5 reempl oyment provision.
Article 3, Section 4
10 Page 35, Lines 2-28 Sate Patrol Plan HF 1430 (Smith); 352B.105 Clarifiesthetransition from disabled
SF 1460 (Betzol d) status to normal retirement status at age
Article 3, Section 5 65 or after five years of disability
benefit recelpt.
11 Page 35, Lines 29-36; MSRS-Unclassified HF 1430 (Smith); 352D.065, Permits more flexibility in the manner
Page 36, Lines 1-3 SF 1460 (Betzol d) Subdivision 2 of drawing a defined contribution
Article 3, Section 6 disability benefit.
12 Page 36, Lines 4-31 PERA-Genera HF 890 (Smith); 353.33, Repl aces a general medical evidence
SF 676 (Betzol d): Subdivision 4 requirement for adisability benefit with
Section 6 asigned medical report requirement
and authorizes the report froma
psychol ogist or achiropractor aswell as
aphysician. A chiropractor report may
only augment another expert report.
13 Page 36, Lines 32-36; PERA-Genera HF 890 (Smith); 353.33, Requires an expert report to establish
Page 37, Lines 1-18 SF 676 (Betzold): Subdivision 6 continuing digibility for adisaility
Section 8 benefit and authori zes the report froma
psychologist or achiropractor. A
chiropractor report may only augment
another expert report.
14 Page 37, Lines 19-34 PERA-Genera HF 890 (Smith); 353.33, Authorizes disability evidence from
SF 676 (Betzold): Subdivision6b  psychologists or chiropractors.
Section 9
15 Page 37, Lines 35-36; PERA-Genera HF 890 (Smith); 353.33, Revised the partia disabilitant
Page 38, Lines 1-23 SF 676 (Betzold): Subdivision 7 reemployment provision to clarify that
Section 10 the reemployment is not from
substantia gainful activity.
16 Page 38, Lines 24-36; TRA HF 519 (Smith); 354.48, Requires that disability applications be
Page 39, Lines 1-4 SF 807 (Betzol d) Subdivision 2 inwriting and be on a TRA form
17 Page 39, Lines 5-28 TRA HF 871 (Smith); 354.48, Authorizes disability evidence from
SF 844 (Higgins) Subdivision 4 psychol ogists for mental i mpai rments.
Section 2
18 Page 39, Lines 29-36; TRA HF 871 (Smith); 354.48, Authorizes disability evidence from
Page 40, Lines 1-11 SF 844 (Higgins) Subdivision 6 psychol ogists for mental i mpai rments.
Section 3
19 Page 40, Lines 12-29 TRA HF 871 (Smith); 354.48, Authorizes disability evidence from
SF 844 (Higgins) Subdivision6a  psychologists for mental i mpai rments.
Section 4
20 Page 40, Lines 30-36; First dass City HF 871 (Smith); 354A.36, Authorizes disability evidence from
Page 41, Lines 1-26 Teacher Plans SF 844 (Higgins) Subdivision 4 psychol ogists for mental i mpai rments.
Section 5
21 Page 41, Lines 27-36; First ass Cty HF 871 (Smith); 354A.36, Authorizes disability evidence from
Page 42, Lines 1-31 Teacher Plans SF 844 (Higgins) Subdivision 6 psychol ogists for mental i mpai rments.
Section 6
22 Page 42, Lines 32-35 MSRS-General, HF 890 (Smith); Repeal er Repeal s Section 1 in 2006; Minnesota
PERA-Generdl, SF 676 (Betzold): Satutes, Section 353.33, Subdivision
Judges Plan Section 14, and Bb, an obsol ete one-ti me PERA-
HF 1430 (Smith); Genera disability benefit increase; and

SF 1460 (Betzol d)

Article 3, Section 7,

and Article 8,
Section 4

Page 10

repeal s Minnesota Statutes, Section
490.11, an obsol ete probate court judge
disability application provision.
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Sec. Page, Lines Retirement Plan Source Bill(s) Sa. Provison Summary
23 Page 42, Line 36; -- -- Effective Date Effective July 1, 2004.
Page 43, Line 1
Article9: Survivor and Death Benefits and Refunds
1 Page 43, Lines 4-26 Legislators Plan HF 1430 (Smith); 3A.03, Amends the refund provision to permit

SF 1460 (Betzol d) Subdivision 3 the interest included with the refund to
be conpounded daily, rather than
annually.

2 Page 43, Lines 27-36; MSRS-Genera HF 1430 (Smith); 352.12, Amends the death-while-active refund
Page 44, Lines 1-20 SF 1460 (Betzol d) Subdivision 1 provision to permit the refund to
include interest compounded daily
rather than annually, and by clarifying
| anguage.
3 Page 44, Lines 21-35 MSRS-Genera HF 1430 (Smith); 352.12, Amends the death-after-service-

SF 1460 (Betzol d) Subdivision 6 termi nati on provision to permit the
interest (6%) included with the refund
to be conpounded daily, rather than
annually, and by clarifying language.

4 Page 44, Line 36; MSRS-Genera HF 1430 (Smith); 352.22, Amends the refund provision to include
Page 45, Lines 1-13 SF 1460 (Betzol d) Subdivision 2 daily compounding rather than annual
compoundi ng.
5 Page 45, Lines 14-36; MSRS-General HF 1430 (Smith); 352.22, Amends the deferred annuity provision
Page 46, Lines 1-4 SF 1460 (Betzol d) Subdivision 3 by permitting an application for a
refund to be made at any time following
termination of servicerather than at
least 30 days after termination.
6 Page 46, Lines 5-20 Sate Patrol Plan HF 1430 (Smith); 352B.10, The disabilitant optiona annuity

SF 1460 (Betzol d) Subdivision 5 provisionis clarified and revised to

reference new proposed subdi vi si ons.
7 Page 46, Lines 21-36; Sate Patrol Plan HF 1430 (Smith); 352B.11, Amends a death-whi | e-di sabl ed refund
Page 47, Line 1 SF 1460 (Betzol d) Subdivision 1 provision to permit daily rather than
annua compounding of interest.
8 Page 47, Lines 2-36; Sate Patrol Plan HF 1430 (Smith); 352B.11, Amends the surviving spouse and
Page 48, Lines 1-33 SF 1460 (Betzol d) Subdivision 2 dependent surviving child benefit
provisions by del eting the surviving
spouse benefit | anguage bei ng moved to
new subdi visions.
9 Page 48, Lines 34-36; Sate Patrol Plan HF 1430 (Smith); 352B.11, New Clarifies the surviving spouse benefits
Page 49, Lines 1-29 SF 1460 (Betzol d) Subdivision2b  offered by the plan by creating
categories of surviving spouses based
on whether the deceased member was
vested at the time of death, whether
death occurred whil e active or deferred,
or whether the deceased wes a
disabilitant.
10 Page 49, Lines 30-36; Sate Patrol Plan HF 1430 (Smith); 352B.11, New Clarifies the surviving spouse benefits
Page 50, Lines 1-36 SF 1460 (Betzol d) Subdivision 2c offered by the plan by specifying the
benefit or benefits applicable to each
category of surviving spouse specified
in new Subdi vision 2b.
11 Page 51, Lines 1-9 Sate Patrol Plan HF 1430 (Smith); 352B.11, New Specifies that workers compensation

SF 1460 (Betzol d) Subdivision2d  benefits are not to be deducted from
survivor benefits paid by the Sate
Petrol Plan.

12 Page 51, Lines 10-36; MSRS-Unclassified HF 1430 (Smith); 352D.075, Amends the survivor benefit provision
Page 52, Lines 1-13 SF 1460 (Betzol d) Subdivision 2 by removing authority to name any

Page 11

beneficiary other than asurviving
spouse if thereis surviving spouse, by
increasing flexibility to provide partia
val ue annuities, and by permitting
receipt of asurvivor annuity to
commence at any age rather than at age
55 or later, but permits the spouse and
the participant tojointly specify that the
benefit is payableto abeneficiary.
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13

14

15

16

17

18

19

20

21

Page 52, Lines 14-23

Page 52, Lines 24-35

Page 52, Line 36;
Page 53, Lines 1-8

Page 53, Lines 9-17

Page 53, Lines 18-34

Page 53, Lines 35-36;
Page 54, Lines 1-36;
Page 55, Lines 1-24

Page 55, Lines 25-36;
Page 56, Lines 1-8

Page 56, Lines 9-19

Page 56, Lines 20-29

MSRS-Uncl assified

MSRS-Uncl assified

MSRS Privatized

Empl oyees

PERA Privatized
Empl oyees

TRA

TRA

TRA

TRA

TRA

HF 1430 (Smith);
SF 1460 (Betzol d)

HF 1430 (Smith);
SF 1460 (Betzol d)

HF 890 (Smith);
SF 676 (Betzold):
Section 1

HF 890 (Smith);
SF 676 (Betzol d):
Section 13

HF 519 (Smith);
SF 807 (Betzol d)
Article1, Section 1

HF 519 (Smith);
SF 807 (Betzol d)
Article 2, Section 3

HF 519 (Smith);
SF 807 (Betzol d)
Article 1, Section 4

HF 519 (Smith);
SF 807 (Betzol d)
Article1, Section5

HF 519 (Smith);
SF 807 (Betzol d)
Article 1, Section 6

Page 12

352D.075, New
Subdivision 2a

352D.075,
Subdivision 3

New 352F.052

New 353F.052

354.05,
Subdivision 22

354.46,
Subdivision 2

354.46,
Subdivision 2b

354.46,
Subdivision 5

354.46, New
Subdivision 7

Creates aterm-certain surviving spouse
benefit annuity option of five, six, 15,
or 20 years, whichisactuaridly

equiva ent to the “ lifetime monthly
annuity.”

Amends the beneficiary provisionto
meke the provision apply only if there
i'S No surviving spouse.

Specifies that survivor and dependent
child benefits (refunds or optional
annuities) as specified inthe MSRS-
Genera statutesin the year prior to the
year inwhich the privatization
occurred, is applicableto the survivors
of terminated hospital empl oyees of
Fairview, University of Minnesota
Physicians, or University Affiliated
Famly Physicians.

Specifies that survivor and dependent
child benefits (refunds or optional
annuities) as specified in the PERA-
Genera statutesin the year prior to the
year inwhich the privatization
occurred, is applicableto the survivors
of terminated privatized individua s
covered by the privatization chapter.

Amends the definition of designated
beneficiary which requires that the
designation be on asigned form, is
amended by striking a requirement that
the formmust be signed before two
witnesses.

Amends the death-whil e-active-or-
deferred surviving spouse benefit
provision by using the surviving
spouse’s age at the date recei pt
commences, rather than the age at the
date of the member’s death, for
purposes of conputing the j oi nt-and-
survivor annuity, and by striking
language to be moved to another

subdi vision.

Revi ses the dependent child survivor
benefit provision applicableif thereis
no €ligible surviving spouse by
clarifying language.

Revi ses a provi sion which permits the
covered enpl oyee and spouse to

desi gnate some other beneficiary to
receive a joi nt-and-survivor annuity or
death refund in lieu of the surviving
spouse i n death-whil e-active-or-
deferred cases to permit naming more
than one beneficiary, and by clarifying
language.

Clarifiesthet al beneficiary

desi gnati ons under this section nust be
inwriting on aform prescribed by the
Executive Director, that deferred
annuiti es augmentati on and service-in-
more-than-one-fund provisions apply,
and that unless otherwi se stated the
annuity or annuities are to be computed
under Section 354.44, Subd. 2 (money
purchase annuity), or Subd. 6 (formula
benefit), as applicable.
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Sec. Page, Lines

Retirement Plan

Source Bill(s)

Sa. Provison

Summary

22

23

24

25

Page 56, Lines 30-36;
Page 57, Lines 1-24

Page 57, Lines 25-36;

Page 58, Lines 1-10

Page 58, Lines 11-12

Page 58, Lines 13-31

Various Plans

Judges Plan

First dass Cty
Teacher Plans

HF 519 (Smith);
SF 807 (Betzol d)
Article 2, Section 6

HF 1430 (Smith);
SF 1460 (Betzol d)

HF 519 (Smith);
SF 807 (Betzol d)

Article 10: Federal Internal Revenue Code Compliance

1

Page 58, Lines 35-36;
Page 59, Lines 1-13

Page 59, Lines 14-36;
Page 60, Lines 1-36;
Page 61, Lines 1-18

Page 61, Lines 19-28

Page 61, Lines 29-38;
Page 62, Lines 1-16

Various

Various

Various

Subcommittee
Amendment

HF 1086 (Smith);
SF 806 (Betzol d)
Section 8

HF 1086 (Smith);
SF 806 (Betzol d)
Section 8

Page 13

356.441

490.124,
Subdivision 12

Repeal er

Effective Date

356.611, New
Subdivision 4

New Section
356.635

Transitional
Provision

Effective Date

Revises aprovision applicableto all
Minnesota public pension pl ans which
permits refund repayments to be made
fromaccounts eligible for tax-free
rollovers by expanding the provision to
include payments for |eave of absences
and any payments for all owabl e service
credit.

Amends the refund provision to provide
six percent interest compounded daily
rather than five percent interest
compounded annual |y based on fiscal
year balances, and by specifying that a
refund repayment must include interest
on thetotal amount previously received.

Repeal s Minnesota Statutes, Section
354A.107, thefirst class city teacher
plan provision dealing with tax-free
rollovers to finance refund repayments,
service credit purchases, and | eave of
absence contri buti on requirements,
which i s made redundant by section 22.

The articleis effective on July 1, 2004.
Various Sate Patrol Retirement Plan
benefit revisions have corrections
process in the event of an unintended
benefit effect. Theincrease in Judges
Retirement Plan refund interest is
specified as applicable only to post-
July 1, 2004, terminating judges.

Defines the term “ conpensation” for
federa Internal Revenue Code Section
415 and rel ated testing purposes.

Adds various definitions and rel ated
provisi ons determined necessary for
federal Internal Revenue Code
compliance.

Incorporates vari ous time-dated federal
Internal Revenue Code conpliance
provisions.

Soecifies the applicabl e effective date,
generally the day after final enactment.
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